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Glossary of Acronyms

ADHD......... Attention Deficit Hyperactivity Disorder

CSPE ......... Civic Social and Political Education
ETB............ Education and Training Board

NCCA......... National Council for Curriculum and Assessment
PLC............ Professional Learning Community

SEN............ Special Educational Needs

VEC............ Vocational Education Committee

WSE............ Whole School Evaluation



Abstract

Successful educational change at school level is difficult to achieve; however it
is imperative that schools engage in change practices if they are to enhance the
learning experiences and academic achievements of their students.

This thesis investigates teacher’'s responses to educational change both to
understand the significance of this role within the change milieu and also to
develop protocols that could influence successful change outcomes at local
level.

It concludes that if the professional and moral obligations of the teachers are
recognised, the operational basis is accessible to teachers and a space is
created for authentic discussion to take place, then successful change is
possible at local school level.



